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The system of bank is a huge organization, the number of employees nearly
2,000,000 , with the development of computer technology and the rapid
development of computer applications in the enterprise management, human
resource management be imperative using the computer the bank. Human
resources management system is a necessary condition for banks to remain
invincible in the competition, it provides the sufficient information and the quick
inquiry method for bank personnel information. For commercial banks, enterprises
and efficient use of computer support to complete the daily affairs of personnel
management, is the cause to the requirements of modern enterprise system,
promote the necessary conditions for commercial banks enterprise labor
personnel management to scientific, standardized. For the commercial banks to
the personnel information management, training, recruitment, salary information
management, process management and information analysis of the data, the use
of modern information technology to improve the commercial bank human
resources management level and ability, to promote the rapid development of
commercial banks, the overall efficiency and give full play to the bank resources,
explore the potential ability of the bank, have become very practical significance.
The paper point of view is the implementation of integrated, centralized
information source, flow of information transfer, convenient query, reflect fairness,
strengthen the service consciousness, reduce the management cost and improve
the level of management's, the human resources management system using
Visual Basic 2008 + SQL server 2005 design of a commercial bank, the system
operation is simple, practical, user-friendly, and stronger extendibility.
The paper mainly discusses the system development background, current
situation, contents and goals, and the general principle of the system using the













functional modules of the system; design and implementation of personnel
management, attendance management, salary management, report management
and system maintenance function module. Through debugging and operating this
system, the system can meet all the requirements of user.
         


















































Degree papers are in the “Xiamen University Electronic Theses and Dissertations Database”. Full
texts are available in the following ways: 
1. If your library is a CALIS member libraries, please log on http://etd.calis.edu.cn/ and submit
requests online, or consult the interlibrary loan department in your library. 
2. For users of non-CALIS member libraries, please mail to etd@xmu.edu.cn for delivery details.
厦
门
大
学
博
硕
士
论
文
摘
要
库
